
OVERTIME

OUR CORRECTIONAL OFFICER 
SERIES ANNUAL STARTING SALARY IS

Overtime eligible employees receive 1.5
times their hourly rate of pay for the hours
worked in excess of their contracted hours.

There are nine paid state holidays to include:

• New Years Day
• MLK Day
• Memorial Day
• 4th of July
• Labor Day
• Veteran’s Day
• Thanksgiving Day
•
• Christmas Day 

ANNUAL LEAVE IS EARNED AS FOLLOWS: 
• 4 hours each bi-weekly for 0-4 years of employment with the State of Florida. 
• 5 hours each bi-weekly for 5-9 years of employment with the State of Florida.
• 6 hours each bi-weekly for 10 or more years of employment with the State of 

Florida.

• 4 hours each bi-weekly with the State of Florida.

•

• Eligible to be paid a quarter (1/4) of their sick leave balance, up to 480 

FDC will allow state universities to waive tuition
and fees for full-time, salaried employees for up to

educational assistance is allowed each year with
no tax liability to employees. For more
informati
Resources.disasters, other unforeseen emergencies, and duty-related deaths. Scan the QR 

65% OF PRIVATE AND COUNTY 
CORRECTIONS FACILITIES.

PAY

HOLIDAYS

CORRECTIONS FOUNDATION

FDC BENEFITS AT A GLANCE 

COLLEGE TUITION 
WAIVERS

RANK MINIMUM ANNUALLY

Assistant Warden

Warden

$50,336.00

$57,887.18

$63,675.04

$76,409.06

$110,946.16

$1,936.00

$3,556.00

•

ADDITIONAL PAY INCENTIVES

ADVANCEMENT OPPORTUNITIES

LEAVE



INSURANCE

RETIREMENT

insurance plans available for FDC

please visit the Florida 
Department of Management 
Services website to learn more.

• Once you complete 8 years of service, you are vested.
• Retirees under this plan will receive lifetime monthly payments with opti fter death.

•
•

• DROP allows an employee who is eligible for full retirement to participate in the program for up to 96 months, allowing pension
        payments to be deposited in a tax-deferred account while continuing to work and earn wages. The annual accrual rate on the
        account balance is 4%.

Deferred Compensation is an excellent way to increase

when an employee retires. For more information on deferred
compensation and plan providers, please visit 

• Employee Only:
• Employee & Family:
• Spouse Program:

•

• tional coverage is 
available for employees and their family members through various vendors at full premium cost to employees. These plans 
include Optional Life, Spouse Life, and Child Life.

• tiple opti

LIFE

VISION

• Corebridge Financial
• Voya Financial
•
• Charles Schwab


