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Addendum to Contract CSGC 2018-1

The purpose of this Amendment is to include other funding sources for Internship/Work Experience
programs and change or add the below listed sections.

Effective date of this addendum is 8/18/2022.

Page 1 Section 1 Terms of the Agreement
Revised to retroactively add the following additional extension options:
10/1/21-9/30/22
10/1/22-9/30/23
10/1/23-9/30/24
10/1/24-9/30/25

Page 2 Section 2.2 The following Is added:
Contractor will every January and July give updated billing rates, subject to £5GC’s agreement,
Below are anticipated billing rates for two common positions with and without worker's comp.

Laborer (without WC) 136% Laborer (with WC 5613) 147%
Humanitarian {(without WC) 136% Humanitarian (with WC 8810} 136%

Page 2 Section 2.5 This section is deleted. It Is addressed in Section 4.7,

Page 4 Section 3.8.1.2 The following is added:
Time tracking and approvals by temp employees and supervisors will be electronic via an online
cell phone app, at no cost to CSGC, temp employees, or worksites.

Page 5 Section 4 Strike the second paragraph and replace with this:
Employer of Record services are generally required under federal workforce programs or when
CSGC receives limited term grand funding under federal programs. Unless otherwise amended
and agreed upon by both parties all individuals hired under this agreement who are working on
restoration following a disaster shall be working on public property or with non-profit
organizations performing humanitarian assistance unless expressly and specifically requested by
CSGC. For Individuals participating in Internship/Work Experience programs workers will not be
required to work at public or non-profit sector worksites but may be. They can be placed with
for profit businesses. In either case all workers will be assigned by CSGC to identified worksite
employers. CSGC may also be designated a worksite employer under certain circumstances,
The assigned workers will work under the direction, control, and supervision of the worksite
employer. Hf the contract is later amended to include other funding sources it is understood that
these grants normally require a quick ramp up of personnel, particularly during an emergency,
and have specific employment eligibility requirements that must be met. individuals classified
by CSGC as participants under specific grants may require the Contractor to account for them
accordingly. It should also be noted that grant periods of performance are not standardized and
may result In varying start and ending dates for programs during the term of a contract. In
addition to Section 3, “Scope of Work- General” above, the following staffing services are
required:
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Page 7 Section 4.10.1.1 The toll-free number to report work related injuries or illnesses has changed to
800-455-2079 and the four-digit code “2306" should be provided to AmeriSys.

Page 8 Section 4.16 is added. A site visit and safety inspection are required for all proposed worksites.

Page 8 Section 4.17 is added. Contractor will procure and issue necessary equipment approved by CSGC
and be reimbursed at cost. Examples: safety glasses, boots, tools.

Page 8 Section 4.18 is added. Worksite agreements are required and must be signed by Contactor’s Area
Representative. A 24-hour turn around is required for signatures.

Quality Labor Management, LLC

DocuSigned by:
M arl: ( AlA 2 8/23/2022
Bv: [:‘%9@5331-‘3“.. s Sy‘

Mark A. Lang, CEO Date

CareerSource Gulf Coast

By:

Kimperly Boding,|Executive Director Date



Contract No. CSGC 2018
Modification No. 4

Services Agreement
Between
Gulf Coast Workforce Board, Inc. d/bfa
CareerSource Gulf Coast
and
Quality Labor Management, LLC

This Modification of Contract, hereinafter referred to as Modification is made effective and
provided by and between the Gulf Coast Workforce Development, Inc., d/b/a CareerSource
Guif Coast referred to as CSGC and Quality Labor Management, LLC and Affiliated
Companies hereinafter referred to as Contractor.

Both parties agree to the following modification applied to contract No. CSGC 2018-1

1. The term of this contract is hereby extended to September 30, 2023.
2. This modification is effective October 1, 2022, regardless of the date of signatures. All
other Terms and Conditions remain unchanged.

Agreement

The signatures below indicate agreement with the terms and conditions of this Modification of
Contrac .

" Q@,\ 5]z 2022

Sheri Lozada, CFO DATE
Quality Labor Management, LLC
4035 W. 18! Street, Sanford, FL 32771

BY: K(M‘»MW 0% 1%(06% //Q/ﬁﬂél?

Kimbelly L. Bodine[Executive Director Date
Gulf Coast Workforce Development Board, Inc.
d/b/a CareerSource Gulf Coast
Address: 5230 W. US Highway 98
Panama City, FL. 32401




